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Abstract 

In a country, labor occupies a fairly important place because it is a matter that 

affects the material and cultural progress of the country itself. So it must have the 

best arrangements to overcome various employment problems, one of which is the 

right of workers to support decent work and livelihoods. In Law No. 13 of 2003 

concerning Manpower, it regulates matters relating to worker protection, including 

the right to fair wages, leave rights, social security, employee relations 

(Employment Contract). The reform of labor laws and regulations aims to provide 

justice and protection for workers, as well as to fulfill the mission of the 1945 

Constitution, namely the achievement of development and social development of 

the Indonesian people as a whole. This Community Service uses the Advocacy 

method in assisting partners (employers) in making their legal documents. The 

result achieved in this Community Service is the draft of a new Company 

Regulation. 
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introduction 

The company is a place to seek profit or profit, where every company is made on a 

basis and has legal force. In a company, it is necessary to make a company 

regulation, so that workers and prospective workers can understand a rule that exists 

in a company.The rules in a company regulation are very important. Inside there 

must be something that regulates matters such as salary, leave, social security, 

employee relations, and others 

 

Problem 

Problems found in PT. Limsonindo Kundur Mandiri is the lack of company 

regulations that need to be obeyed by employees, causing employees to be 

undisciplined at work.The problem that is happening at PT. Limsonindo Kundur 

Mandiri can then be detailed, namely during the covid-19 pandemic, there were 

many changes that occurred in a company so that new company regulations had to 

be made so that they were stricter and must be obeyed by every employee. 
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Method 

(1) The method used to solve the problems experienced by PT. Limsonindo Kundur 

Mandiri is  

a.  Interview 

The author conducts interviews flexibly, interviews are carried out by 

asking company problems to directors from partners, the interviews are conducted 

online or offline. 

b.  Observation 

The author conducts interviews by observing the partners who are the 

company's problems. This made the writer meet with the director by looking at the 

existing documents to find out what problems occurred. 

(2) Location, time and duration of activities 

      The proposed location for the implementation of PKM is PT. Limsonindo 

Kundur Mandiri. Operational PT. Limsonindo Kundur Mandiri is from 08.00 – 

17.00. 

 

Discussion  

(1) Implementation/Implementation 

The Outcome Implementation Process that has been carried out is in the form 

of a draft company regulation that has been approved by the partner. The outputs 

issued are also in the form of pdf files & hardcopy for the company. Company 

regulations that have been made, partners are very satisfied with the results 

produced. Partners also hope that in the future it can be used as a legal 

recommendation or income if there are company regulations or all matters relating 

to the company. 

 

(2)  Outcomes achieved 

 The outputs issued are also in the form of a pdf file & hardcopy for the 

company 

 

Picture 4.1 Proof of the results of making company regulations 
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Picture 4.2 Proof of the results of making company regulations 

 

Picture 4.3 Proof of the results of making company regulations 

 

Picture 4.4 Proof of the results of making company regulations 

 

(3)  External advantages and disadvantages 

      The advantage of the system that the author designed this company regulation 

for is that it makes it easier for companies to discipline employees who often do not 
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obey the rules. The lack of company regulations is a rule that sometimes employees 

like to violate but superiors don't discipline it. 

 

(4)  Difficulty level of activity implementation 

 Difficulty in carrying out activities, namely when making company 

regulations, there tends to be a debate between the author and the company owner 

in terms of designing new company regulations, but after explaining in detail to the 

company owner, the new company owner understands it. 

 

Conclusion 

Partners who are appointed as a place to carry out this Job Training program 

are PT. Limsonindo Kundur Mandiri. The company has been established since 

2003. The company that is made as a partner does not yet have company 

regulations. The director of the partner needs company regulations, because it is 

planned that there will be a large project or operation, thus requiring company 

regulations in order to achieve prosperity between the two parties.The author assists 

in making company regulations, by following the appropriate laws and regulations 

and the clauses desired by the partner director. In making the company's 

regulations, there were several revisions, because there were several clauses that 

were not in accordance with the wishes of the partner directors. However, the author 

has made a revision as desired by the partner director. With communication with 

partner directors and the results of discussions, the draft company regulations were 

reached. 

Recommendations for the next PKM activity are: 

a. Partner 

The author hopes for partners, in order to confirm the company's regulations 

for employees and partners. The author also expects partners to comply with 

company regulations that have been made. In order to achieve common 

prosperity 

b. Employee 

The author expects employees, to obey, to follow the company regulations 

that have been made in order to get a balance for both parties 
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